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Choose your area of specialization - Organizational Behavior & Human Resources Management
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Why do you want to join Post-doctoral fellowship Program? (maximum of 500 words) - My motivation for pursuing a post-
doctoral fellowship stems from my commitment to advancing research in OB/ HR. Having completed my PhD from Shri
Mata Vaishno Devi University, Katra, and actively contributing to research through publications in ABDC/Scopus-indexed
journals, | seek to deepen my expertise and contribute meaningful insights to the academic community. A postdoctoral
fellowship will allow me to engage in high-impact research, collaborate with esteemed scholars, and refine my
methodological skills. It will also allow me to expand my network, secure funding for future projects, and enhance my
teaching and mentorship capabilities. Given my research on deviant workplace behaviors, | am eager to explore
interdisciplinary perspectives and apply advanced analytical techniques to address pressing challenges in this domain. This
fellowship aligns with my long-term goal of establishing myself as a leading researcher and contributing to both academic
literature and practical applications in the field of management.

Write an essay on areas of your research interest? (maximum of 500 words) - My research focuses on deviant workplace
behaviors, their antecedents, mechanisms, and consequences. Deviant behaviors violate organizational norms and are
categorized into interpersonal deviance, such as workplace bullying, harassment, and incivility, and organizational
deviance, including theft, sabotage, and rule breaking. | examine how abusive supervision and workplace ostracism
contribute to these behaviors, as employees facing hostility or exclusion may retaliate through counterproductive actions.
Additionally, | explore the mediating role of work-family conflict and emotional exhaustion, which amplify stress and
increase the likelihood of deviant behaviors. Employees experiencing prolonged stress or work-life imbalance often resort
to such behaviors as coping mechanisms. My research also investigates the moderating role of organizational support,
highlighting how ethical leadership and supportive workplace policies can mitigate workplace deviance. By providing
empirical insights, my work aims to help organizations develop strategies to reduce deviance, foster ethical leadership, and
enhance employee well-being. Moving forward, | seek to integrate interdisciplinary perspectives from behavioral
psychology and organizational ethics to create holistic intervention frameworks for minimizing workplace deviance.

Any other information that you feel will help your application to the Post-doctoral fellowship Program. (maximum of 500
words) - | have a strong research background with publications in ABDC/Scopus-indexed journals and experience as a
reviewer for top-tier journals. My PhD research focused on workplace deviance, employing quantitative methods such as
survey-based data collection, structural equation modeling (SEM), and regression analysis to analyze behavioral patterns
and organizational outcomes. Additionally, | contributed to an EU Erasmus+ project and received a national research
fellowship from the Institute of Public Enterprise, Hyderabad. My research experience and commitment to scholarly
contributions make me a strong candidate for this post-doctoral fellowship.

Have you ever been arrested or convicted by any court in India or abroad for any civil or criminal offense? - No

Are you currently involved in any lawsuit, civil or criminal, as a party or were you ever involved in any lawsuit, civil or
criminal, as a party? - No

Either in your current/past employment or during your education, has any complaint been filed against you to the internal
complaints committee (ICC) or any organizational committee involving issues of sexual harassment,bullying, ragging etc.? -
No

Have you ever been terminated/suspended by any employer/college or university administration for misconduct, fraud,
embezzlement, or violation of any policies of the organization, etc., or asked to resign/leave because of such conduct? - No

How did you get to know about the PDF Program? - Website visit
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Decleration - Under penalty of perjury, | declare and certify that all the information provided in this application are true and
correct, to the best of my knowledge. | have not misrepresented or falsified any facts or hidden any facts in this application
in order to secure employment with the institute. | understand that the institute will not consider my application for
employment, if it is found that any information furnished herein is considered to be false or incorrect. | further understand
that my services will be terminated at any time, if it is found that the information furnished by me in this application is
incorrect or false or misrepresented, either intentionally or unintentionally.




